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THE ACTING PERMANENT SECRETARY - MINISTRY OF LABOUR

AND SOCIAL SECURITY- MR. ZECHARIAH LUHANGA,

PERMANENT SECRETARIES PRESENT,

THE LABOUR COMMISSIONER- MR. GIVENS MUNTENGWA,

THE PRESIDENT, ZAMBIA FEDERATION OF EMPLOYERS- MS.

MYRA NGOMA,

THE PRESIDENT, UNITED FEDERATION OF EMPLOYERS IN

ZAMBIA - MR. HUMPHREY MONDE,

THE PRESIDENT, ZAMBIA CONGRESS OF TRADE UNIONS -MR.

BLAKE MULALA,

THE PRESIDENT, FEDERATION OF FREE TRADE UNIONS OF

ZAMBIA, MR. MUYAYWA KABISA

THE DIRECTOR, INTERNATIONAL LABOUR ORGANISATION
COUNTRY OFFICE FOR ZAMBIA, MALAWI AND MOZAMBIQUE, MR.

WELLINGTON CHIBEBE

ALL SENIOR GOVERNMENT OFFICIALS PRESENT,

MEMBERS OF THE PRESS,

DISTINGUISHED INVITED GUESTS,

LADIES AND GENTLEMEN,



1.1 AM PLEASED TO CONVENE THE SECOND TRIPARTITE
CONSULTATIVE LABOUR COUNCIL MEETING IN THE YEAR
2024. AS ALWAYS THIS COUNCIL HAS BEEN CONVENED TO
CONSIDER VERY IMPORTANT NATIONAL MATTERS
AFFECTING THE LABOUR MARKET IN ORDER TO BUILD
CONSENSUS ON THE DIRECTION TO TAKE IN RESOLVING

THESE MATTERS.

2. MEMBERS OF THE TRIPARTITE CONSULTATIVE LABOUR
COUNCIL (TCLC), ALLOW ME TO EMPHASISE THE
IMPORTANCE OF COLLECTIVE RESPONSIBILITY FOR
DECISIONS MADE BY THE COUNCIL AMONGST THE SOCIAL
PARTNERS. NO ONE, SOCIAL PARTNER SHOULD
DISASSOCIATE THEMSELVES FROM DECISIONS MADE BY
THE COUNCIL. IT IS IN THIS SPIRIT OF COLLECTIVE
RESPONSIBILITY THAT THE INDUSTRIAL AND LABOUR
RELATIONS ACT PROVIDES THAT DECISIONS OF THE
COUNCIL ON ANY MATTER SHALL BE BY A MAJORITY OF THE

MEMBERS PRESENT.



DISTINGUISHED GUESTS, LADIES AND GENTLEMEN

ZAMBIA BEING A MEMBER OF THE INTERNATIONAL LABOUR
ORGANIZATION ASCRIBES TO THE DECENT WORK AGENDA
UNDERPINNED BY THE FOUR PILLARS OF CREATING JOBS
AND ENTERPRISE, GUARANTEEING RIGHTS AT WORK,
EXTENDING SOCIAL PROTECTION AND PROMOTING SOCIAL
DIALOGUE. | THEREFORE, URGE YOU, THE SOCIAL
PARTNERS TO CONTINUE URGING YOUR MEMBERS TO

UPHOLD THESE IMPORTANT TENETS OF DECENT WORK.

. THE MINISTRY HAS RECEIVED REPORTS OF INSTANCES
WHERE EMPLOYEES ARE STOPPED FROM JOINING UNIONS
OF THEIR CHOICE AND IN EXTREME INSTANCES HAVE THEIR
CONTRACTS TERMINATED FOR EXERCISING THEIR
CONSTITUTIONAL RIGHT AND EMPLOYEES’ RIGHTS AT THEIR
PLACE OF WORK AS PROVIDED BY THE INDUSTRIAL AND
LABOUR RELATIONS ACT. INSPECTIONS CONDUCTED HAVE
CONTINUED TO SHOW THESE, AND MANY OTHER

ABROGATIONS AT THE PLACE OF WORK.

. | THEREFORE REITERATE THE MINISTRY’S COMMITMENT TO

ENSURE THAT LAWS ARE COMPLIED WITH THROUGH
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CONTINUED ROBUST INSPECTIONS AND THAT ALL
CONTRAVENTIONS ARE DEALT WITH WITHIN THE CONFINES
OF THE LAW. THIS WILL ALSO ENSURE THAT ZAMBIA IS NOT
CITED BY THE INTERNATIONAL LABOUR ORGANIZATION FOR
FAILING TO PROTECT EMPLOYEES’ RIGHTS AT THE PLACE
OF WORK, A SITUATION THAT WOULD HAVE ZAMBIA LOSE
OUT ON ILO AND UNITED NATIONS SUPPORTED

PROGRAMMES.

DISTINGUISHED GUESTS, LADIES AND GENTLEMEN,

. ITMUST BE NOTED THAT EMPLOYERS AND EMPLOYEES ARE
INEXTRICABLY INTERTWINED. THIS IS TO SAY THAT ONE
CANNOT EXIST WITHOUT THE OTHER AND AS SUCH,
EMPLOYER — EMPLOYEE RELATIONSHIP MUST BE FOUNDED
ON GENUINE ENGAGEMENT. IT CANNOT BE EMPHASIZED
THAT A HARMONIOUS RELATIONSHIP BETWEEN EMPLOYER

AND EMPLOYEE INCREASES PRODUCTIVITY.

EMPLOYERS MUST ENSURE THAT CONTRIBUTIONS BY THE
SOCIAL PROTECTION SCHEMES IS DONE ON A MONTHLY

BASIS SO AS TO PROTECT THE SAFETY AND HEALTH OF
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WORKERS AND ALSO PUT THEM IN GOOD STEAD FOR THEIR

LIVES AFTER RETIREMENT.

DISTINGUISHED LADIES AND GENTLEMEN,

. LET ME NOW SPEAK TO THE AGENDA ITEM, THE REVISION
OF THE MINIMUM WAGES AND CONDITIONS OF
EMPLOYMENT FOR BUS AND TRUCK DRIVERS STATUTORY
INSTRUMENT. YOU ARE AWARE THAT THIS SECTOR HAS A
NUMBER OF CHALLENGES, SOME OF WHICH WERE
ADDRESSED AT THE MEETING (INDABA) HELD ON 25TH
OCTOBER, 2023. THAT MEETING DELIBERATED ON THE
CHALLENGES AFFECTING EMPLOYERS AND WORKERS IN
THE TRANSPORT SECTOR. THE INDABA CAME UP WITH A
NUMBER OF RESOLUTIONS AND STRATEGIES TO ADDRESS
THE PROBLEMS BEING FACED BY THE SECTOR MOST OF
WHICH ARE STILL BEING ACTIONED BY THE MINISTRY IN
COLLABORATION WITH THE SOCIAL PARTNERS AND
RELEVANT INSTITUTIONS. IT IS MY HOPE THAT THE
REVISION OF THE SAID STATUTORY INSTRUMENT WILL GO A

LONG WAY IN ADDRESSING THE CHALLENGES FACED BY



THE SECTOR, ESPECIALLY FOR THE TARGETED NON -

UNIONISED EMPLOYEES.

LADIES AND GENTLEMEN

. LET ME TAKE THIS OPPORTUNITY TO ANNOUNCE THAT THE

MINISTRY WILL BE HOSTING A NATIONAL JOBS FAIR AND

PRODUCTIVITY SUMMIT IN NOVEMBER THIS YEAR. THE AIM

OF THE EVENT WILL BE TO BRIDGE THE GAP BETWEEN

SUPPLY AND THE DEMAND FOR JOBS, ADDRESS SKILLS

MISMATCHES; AND STRATEGISE ON HOW TO RAISE THE

COUNTRY’S LEVEL OF PRODUCTIVITY. SPECIFICALLY, THE

NATIONAL JOBS FAIR AND PRODUCTIVITY SUMMIT WILL

SEEK TO:

I CONNECT EMPLOYERS TO POTENTIAL EMPLOYEES;

. SHOWCASE AVAILABLE JOBS, INTERNSHIPS AND
TRAINING PROGRAMMES TO JOB SEEKERS;

iii.  FACILITATE CONNECTIONS BETWEEN EMPLOYERS,
JOB SEEKERS AND INDUSTRY PROFESSIONALS;

Iiv. ~ OFFER CAREER GUIDANCE TO HELP THE YOUTH MAKE
INFORMED CAREER DECISIONS;

V. PROMOTE PRINCIPLES OF DIVERSITY AND INCLUSION

IN THE LABOUR MARKET; AND
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vi. DELIBERATE ON STRATEGIES FOR RAISING THE

COUNTRY’S PRODUCTIVITY LEVELS.

| THEREFORE CALL UPON ALL YOU SOCIAL PARTNERS TO
COLLABORATE WITH THE MINISTRY TO UNDERTAKE THIS

VERY IMPORTANT EVENT.

DISTINGUISHED LADIES AND GENTLEMEN

10. | HAVE NO DOUBT THAT THE OUTCOME OF THIS
MEETING WILL PROVIDE THE NECESSARY DIRECTION TO BE
TAKEN ON THE ISSUE AT HAND. IT IS MY FIRM BELIEF THAT
TODAY'S ENGAGEMENTS WILL YIELD THE REQUIRED
RESULTS. |, THEREFORE, ENTREAT EACH ONE OF YOU TO
ACTIVELY ENGAGE IN THE DISCUSSIONS TO ENSURE A

PRODUCTIVE MEETING.



11. WITH THESE REMARKS, IT IS NOW MY HONOUR AND
PRIVILEGE TO DECLARE THIS TRIPARTITE CONSULTATIVE

LABOUR COUNCIL MEETING OFFICIALLY OPEN.

MAY GOD BLESS YOU ALL!

| THANK YOU.



