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FOREWORD

Oxfam’s program in Zambia builds on past learning and focuses on the following 
areas: improving the well-being of poor women and men, particularly those in 
rural areas; economic empowerment; access to essential services (education, 
health, and water)

Oxfam works to ensure that the poor get a share of the power and resources 
that will help to reduce poverty and inequality. It has extensive experience of 
delivering programs and campaigns that advance peoples’  rights through 
work on tax, budget and social accountability.

Key among its approaches include supporting civil societies to monitor public finance  and hold 
governments accountable for delivering free quality services (Health, education, housing etc) as 
well as support organisations to work with governments on innovative ways to reach women and 
girls. In the recent past, Oxfam supported a Government program of assessing the utilization of 
time by the households. 

The assessment is aimed at understanding time spent on both paid and unpaid service work by 
women and men, that would in turn allow Oxfam to align and design its programs of empowering 
communities to alleviate poverty. In addition, Oxfam aims to foster reduction of inequalities 
between women and men. 

In this regard, Oxfam engaged the Government of the Republic of Zambia through the Ministry of 
Labour and Social Security (MLSS) to provide strategic direction on the assessment. MLSS sought 
information related to time spent on various activities through conducting a household-based 
survey. In 2022, a Labour Force Survey (LFS), integrating time use module was conducted, in 
collaboration with Zambia Statistics Agency (ZamStats).

This Time Use Report is a product of data collected in the 2022 LFS. The compilation of the 
report did not only adhere to the provisions of the Statistics Act No. 13 of 2018, but also to the 
international standards as provided for in the International Classification of Activities on Time 
Use 2016 (ICATUS). These instruments upheld the provision of a minimum set of time-related 
indicators including SDG indicator 5.4.1. 

Lastly, we are convinced that data shared in the report will meet our collective aspirations in order 
to fulfill internal mandates, and that of other stakeholders. We would like therefore to express 
our gratitude to staff of the MLSS and ZamStats for their invaluable contribution towards the 
production of the report. We further extend our gratitude to the Oxfam Great Britain for providing 
material and financial support towards the completion of the report.

Country Representative    
OXFAM - ZAMBIA  
April, 2025
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Zambia has been collecting time use-related data since 2017 through Labour 
Force Surveys (LFSs). The inclusion of time use module in the LFS data 
collection tool was spearheaded by the International Labour Organization 
(ILO) as per required standard in implementing LFSs. However, the data has 
not received adequate attention for analysis to inform policy on how much time 
is spent by household apart from time spent on economic activities until now. 

It was therefore noted that estimates of time use on various household unpaid 
work was needed to inform formulation and implementation of programs on 

economic empowerment. The 2022 Time Use Report (TUS) is the first of its kind that the Zambia 
Statistics Agency (ZamStats) has published. The report provides information on the time spent on 
different activities by households. Furthermore, it provides information about unpaid service work 
in terms of gender equality on how work is shared between men and women. 

The report will therefore help to depict the country’s progress towards SDG target 5.4 on the 
recognition and valuation of unpaid care and domestic service work through the provision of public 
services, infrastructure, and social protection, and the promotion of shared responsibility within 
the household among men and women. I believe this report will help policy makers, researchers, 
NGOs, the academia and other users to realize the productive potential that lie in both women and 
men and take initiatives for gender equitable socio-economic development in Zambia

Sheila M.S. Mudenda
ACTING STATISTICIAN GENERAL
ZAMBIA STATISTICS AGENCY
April, 2025

STATEMENT BY THE STATISTICIAN GENERAL
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CONCEPTS AND DEFINITIONS

3.1 Introduction

This chapter presents concepts and definitions used in this report, with the meaning set forth in 
the standards and norms of international bodies on labour statistics. 

Unpaid work •	 Refers to work activity performed to produce goods and provide 
services without pay including own use production work.

Paid work •	 Refers to work is work activity performed to produce goods or 
provide services for pay or profit.

Household work •	 Refers to type of unpaid household-based activity usually 
performed by household members. For example- providing 
unpaid domestic services for own final use within a household 
and providing unpaid caregiving services to household members. 

Activity •	 Captures human behaviour in terms of what is being done during 
a specific period of time

Working Population •	 Refers to the number of person above a specific minimum age in 
a given territory or state at specified point in time, the minimum 
working population is set at 5 years and above.

Domestic Service Work •	 Refers to work performed in a private residence to complete 
household tasks. i.e. cleaning, cooking, laundry and child care 
etc.
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EXECUTIVE SUMMARY

The Time Use Survey (TUS) covered a total of 520 Enumeration Areas across the 10 Provinces 
of Zambia. The working population (5 years or Older) was estimated at 12,340,995 in 2022 of 
which males and females accounted 47.5 percent and 52.5 percent, respectively. Rural areas 
accounted for 55.6 percent while urban 44.4 percent. It should be noted that working population 
included those engaged in paid employment, unpaid service work and unpaid domestic care work 
(caring for children, cooking, washing, cleaning, fetching firewood and water, and other domestic 
activities not explicitly specified). 
 
The percentage distribution of the working population (5 years or older) by province showed that 
Lusaka Province had the highest percentage share at 21.5 while Muchinga Province accounted 
for 4.6 percent. The distribution by age group showed that age- group 15-19 years accounted for 
higher proportion at 14.1 percent followed by age group 20-24 years at 14.0 percent. Age- group 
75-79 years accounted for the lowest at 0.7 percent. 

Out of the working population (5 years or older), 73.5 percent were engaged in unpaid domestic 
service work only, 26.4 percent in paid employment and unpaid domestic service work while 0.1 
percent were in paid employment without unpaid domestic service work. In both rural and urban 
areas, unpaid domestic service work only accounted for higher percentage share at 83.4 percent 
and 61.0 percent, respectively. 

The working population engaged in unpaid domestic service work was 12,328,229. Females had a 
higher percentage share of domestic care workers than males at 74.5 percent and 25.5 percent, 
respectively. Males recorded the highest percentage of domestic non care workers at 54.9 percent. 

At national level, the age groups 15-19 and 20-24 years had the highest percentage share of 
persons engaged in unpaid domestic service work at 14.0 percent each. In rural areas, age group 
10-14 years had the highest percentage share of persons engaged in unpaid service work at 15.5 
percent while those in urban areas, the highest percent share was recorded in age group 20-24 
years at 14.5 percent. 

The persons who attained grade 1-7 as highest level of education accounted for the highest 
percentage of persons engaged in unpaid domestic service work at 44.8 percent while those with 
master’s degrees or higher had the lowest at 0.1 percent. Males that attained grade 8-12 had the 
highest proportion of persons engaged in unpaid domestic service work at 46.9 percent, while 
females that attained grade 1-7 had the highest at 48.8 percent. 

The working population engaged in unpaid domestic service work for persons aged 18 years or 
older was 9,118,564. In both rural and urban areas, domestic non-care work was performed more 
than domestic care work at 59.8 percent and 72.9 percent, respectively. 
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There were 3,209,665 children (5-17 years) engaged in unpaid domestic service work of which 
65.9 percent were in rural areas and 34.1 percent were in urban areas. In rural areas, the most 
common activity for males was fetching water at 20.8 percent while for females, washing clothes 
was the most performed activity at 27.2 percent. In urban areas, cleaning(utensils/house) was the 
most performed activity for both males and females at 27.1 percent and 30.7 percent, respectively.

On average female spent 10.7 hours per week on unpaid domestic service work, while male spent 
9.6 hours. However, male spent more hours than females in where both paid and unpaid domestic 
work was performed, with 44.6 hours and 38.8 hours, respectively. In both rural and urban areas, 
females spent less hours on unpaid domestic service work than did males with average time of 
17.0 hours and 21.2 hours in rural areas and 30.1 hours and 38.2 hours in urban areas. 

In brief, the proportion of time spent on unpaid domestic and care work activities was estimated 
at 17.4 percent of the week time, with females spending less time (14.8 percent) than males (19.5 
percent). Lusaka Province spent the largest proportion of the week’s total time at 23.1 percent, 
followed by Copperbelt Province at 22.0 percent. Western Province spent the smallest proportion 
of the time of 10.1 percent
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Chapter One:  
INTRODUCTION AND BACKGROUND

Time Use Report is the first ever to be published in Zambia. The country had been collecting 
time use data from 2017 without analyzing it. This has been a missed opportunity to provide 
government with statistics for making evidence-based decisions on policy and programing ranging 
from gender equity, family, social and cultural norms.  In addition, absence of the information 
disadvantaged the country from measuring household production and also compare international 
statistics. Time Use (TUS) data is collected in the Labour Force Survey a household based survey 
which is conducted every quarter. The essence of time use module is to assess and understand 
people ‘s wellbeing particularly how men, women and children aged 5-60 years spend their time 
on daily household activities. Therefore, time-use analysis attempts to measure the way people 
spend their time every day, collects information on different activities performed by men, women, 
boys and girls; and from a social viewpoint, time patterns on different aspects of human activities 
and how they are performed by people are assessed which is not possible to collect through other 
surveys. 

TUS are important to show how activity choices are affected by different circumstances and 
responsibilities. From an economic viewpoint, it provides information on productive, unpaid and 
unproductive activities. Time Use data is different from other household surveys as a source of 
information about the activities that are performed by the people and the time duration for which 
activities are performed. Time Use data also provides insights into the lives of different population 
groups by different socio and demographic characteristics. 

The fact that timing is used as a main measure in the labour force survey makes it different and 
specific from other sample surveys. Experiences of developing countries show that time-use is 
used in a number of estimations, particularly in national accounts and labour force provides data 
on the informal sector, paid and unpaid work as well as participation of males and females in 
labour. Furthermore, time use provides more information for human development and human 
resources surveys because routine everyday life comprises the true picture of all dimensions of 
social life. Therefore, developing countries take great interest in time use while formulating their 
policies.

In realizing the importance of Gender Equality and Women ‘s Empowerment, the United Nations 
(UN) have set the target in the Sustainable Development Goals (SDG 5.4), which recognizes and 
values unpaid care and domestic work through the provision of public services, infrastructure and 
social protection policies and the promotion of shared responsibility within the household and 
the family as nationally appropriate. For the purpose of evidence-based information,  indicator 
5.4.1 of SDG specifically requires Proportion of time spent on unpaid domestic and care work, by 
sex, age and location. Time Use data therefore can be useful in estimating the burden of women 
‘s unpaid work and help to develop analysis to better design and adopt necessary policies and 
programmes to promote women ‘s empowerment within the households, workplace and society. 
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People need to work to survive, and while some people engage in market-oriented activities, 
others depend on non-market-oriented activities or even both for survival. It is thus important to 
measure time spent on activities performed by people for various reasons. Apart from measuring 
the time spent on activities to permit the quantification of goods and services for purposes of 
comprehensive gross domestic product (GDP) measurement, it is also important to know the 
specific different time periods of work for women and men, different regions and the different 
activities to determine its potential impact on people’ health and of the country’s economy.
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Chapter Two:
METHODOLOGY 

This chapter outlines a methodological basis concerning production of the time use statistics. 
Typically, stand-alone household-based sample surveys on time use are rarely undertaken. 
However, modular measurements of specific phenomenon have become popular in several 
household sample surveys.  The 2022 Time-Use Report is based on a modular measurement 
in which a series of questions relating to paid and unpaid work were integrated into the Labour 
Force Survey (LFS).

Sample Design and Coverage

The sample design applied on the 2022 LFS is the Split-Panel Design. The design involves 
the selection of a master sample of enumeration areas (EAs) or non-institutionalized private 
households in rural and urban areas across the whole country. Four non-overlapping probability 
samples of EAs, forming a panel are developed from the master sample. One panel is to be 
surveyed in each quarter. The sample is divided into 4 cycles, each of which is to be surveyed 
within 3 months of a given quarter. The quarterly sample gives estimates that are only reliable 
at national and rural/urban while the combined samples give estimates at provincial levels and 
rural/urban domains.

Sample Stratification and Allocation

The sampling frame for the 2022 QLFS was developed from a routine updated 2022 Census of 
Population and Housing frame. The frame provides details of the province, districts, constituency 
and ward (i.e. names and codes), as well as number of households and population for each EA. 
For the purposes of undertaking the survey, the number of households and population are used 
for selecting EAs. The EA is the Primary Sampling Unit (PSU) for this survey. The 2022 sampling 
frame had a total of 36,770 EAs from which 520 EAs were selected for the 2022 Labour Force 
Survey. 

In order to have equal precision in the estimates in all the domains and at the same time take 
into account variation in the sizes of the domains, the survey adopted the Square Root sample 
allocation method. The allocated samples were multiples of four to facilitate for the rolling of 
equal samples during each of the four cycles.

Sample Selection

The QLFS employed a two-stage stratified cluster sampling design whereby 520 EAs as shown in 
Table 1.1 below, were selected with Probability Proportional to Estimated Size (PPES) in the first 
stage using the number of households as the measure of size. In the second stage, 20 households 
were selected from an updated list of households in a sampled enumeration area using systematic 
random sampling (SRS).
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Table 1.1: Sample allocation by Province, 2022

Province Number of EAs Actually Covered  
per Quarter, 2022

Number of EAs Expected to be 
covered in 2022

Central 14 55
Copperbelt 16 63
Eastern 15 57
Luapula 12 46
Lusaka 17 68
Muchinga 10 40
Northern 12 47
North Western 11 43
Southern 15 57
Western 11 44
Total 133 520

Estimation Procedure

Due to the disproportional allocation of the sample to the different strata (i.e. provinces), sampling 
weights are required to ensure actual representativeness of the sample at national and sub-
national levels. The product of the inverses of the probabilities of selecting the EAs in the first-
stage and of selecting the households in the second stage are the weights for individuals in the 
dataset. 

The probability of selecting an EA was calculated as follows:

Where:

	  	 = the first selection probability of EAs
	
	  	= the number of EAs selected in stratum h

	 	 = the size of the ith EA in stratum h

	  = the total size of stratum h

The selection probability of the household was calculated as follows:

Where:

	 	= the second selection probability of households

	 	 = the number of households selected from the ith EA of stratum h
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	  = the total number of households listed in an EA

Therefore, the EA specific sample weight was calculated as follows:

Post-Stratification Adjustment

The base weights for the 2023 Q1 LFS were adjusted so that the population obtained was compared 
to the ZamStats projected mid-year population for 2023. The procedure for adjusting the weights 
based on population projections is given below:

Where:
	 r = adjustment factor, which represents growth in the population

 = the Projected Population of the domain (Province) from the 2022 Census Projections 
	         Report

 = the estimated population using base weights

Therefore, the final weight was obtained as follows;

Estimation Process

In order to correct for differential representation, all estimates from the QLFS data were weighted 
expressions. Therefore, if yhij is an observation on variable Y for the jth household in ith EA of the hth 

stratum, then the estimated total for the hth stratum is expressed as follows:

Where:	
	  = the estimated total for the hth stratum
	      i	  = 1 to ah: the number of selected clustered in the stratum
	      j	  = 1 to nh: the number of sample household in the stratum
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The national estimate is obtained using the following estimator:

Where:
	
	  = the national total estimate
	    K      =1 to 10 is the total number of strata (10 provinces)

Data Collection

Data collection for this survey was conducted in the first quarter of 2023. A structured electronic 
questionnaire configured on tablets (Computer Assisted Personal Interviewing - CAPI) was 
used to collect information from respondents using face-to-face interview process. A total of 68 
enumerators (ZamStats provincial staff) were engaged to collect the data countrywide.

Data Processing

Raw data were captured in CSPro format which were later exported to SPSS files for editing 
purposes. Coding was done in SPSS as well. Once coding and editing were complete, tabulation 
and analysis was done using SPSS.

Objectives of the Survey

The main objective of the Time Use 2022 report is to increase visibility of women ‘s unpaid domestic 
and care work through better statistics. The specific objectives of Time use report are to: 

•	 Analyze comprehensive information on how males and females spend their time on different 
activities in the household.

•	 Profile the distribution of paid/unpaid work as a means, to identify policy/programme 
implications from a gender perspective

•	 To monitor the SDGs progress using TUS data, particularly for SDG indicator 5.4.1
•	 To estimate the time spent on unpaid domestic and care work of males and females as well 

as the time spent on total work. 
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Table 3.1:  Number and Percentage Distribution of Working Population by Rural/Urban and Sex, Zambia 
2022

Sex Total Percent Rural Urban
Total   12,340,995 100.0   6,855,502   5,485,493 
Male     5,867,971 47.5   3,259,351   2,608,620 
Female     6,473,024 52.5   3,596,151   2,876,873 

Figure 3.1 shows the percentage distribution of working population (5 years or older) by Rural/
Urban. Rural areas accounted for the highest number of persons engaged in work at 55.6 Percent 
and urban areas accounted for 44.4 percent. 

Figure 3.1 Percentage Distribution of the Working Population (5 years or older) by Rural/Urban. Zambia 
2022. 

Chapter Three:
WORKING POPULATION (5 years or older)

3.0. Introduction 

This chapter outlines characteristics of the working population (5 years or older) in Zambia. It 
highlights their age and sex distribution, marital status and educational attainment which are 
essential for the interpretation of findings presented later in the report. 

3.1. Working Population

Table 3.1 shows total working population (5 years or older) by rural/urban and sex. Working 
population was estimated at 12,340,995, of which males and females accounted for 47.5 percent 
and 52.5 percent respectively. 

Figure 3.2 shows percent distribution of working population (5 years or older) by province. Lusaka 
Province accounted for the highest proportion of the working population at 21.5 percent while 
Muchinga Province had the lowest at 4.6 percent. 

FFiigguurree  33..11  PPeerrcceennttaaggee  DDiissttrriibbuuttiioonn  ooff  tthhee  WWoorrkkiinngg  PPooppuullaattiioonn  ((55  
yyeeaarrss  oorr  oollddeerr))  bbyy  RRuurraall//UUrrbbaann..  ZZaammbbiiaa  22002222..  

55.6

44.4

Rural Urban
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Figure 3.3 shows percent distribution of working population (5 years or older) by age group. 
The age group 15 to 19 years accounted for the highest proportion of working population at 14.1 
percent followed by 20-24 years at 14.0 percent. The age group 75-79 accounted for the lowest at 
0.7 percent. 

Figure 3.3 Percentage Distribution of the Working Population (5 years or older) by Age Group, Zambia 
2022

Figure 3.2: Percentage Distribution of Working Population (5 years or older) by Province, Zambia 2022

FFiigguurree  33..22::  PPeerrcceennttaaggee  DDiissttrriibbuuttiioonn  ooff  WWoorrkkiinngg  
PPooppuullaattiioonn  ((55  yyeeaarrss  oorr  oollddeerr))  bbyy  PPrroovviinnccee,,  ZZaammbbiiaa  22002222

FFiigguurree  33..33  PPeerrcceennttaaggee  DDiissttrriibbuuttiioonn  ooff  tthhee  WWoorrkkiinngg  
PPooppuullaattiioonn  ((55  yyeeaarrss  oorr  oollddeerr))  bbyy  AAggee  GGrroouupp,,  ZZaammbbiiaa  22002222

5.5

12.9
14.1 14.0

12.3

9.6
7.8

6.4
5.1

3.7
2.7 2.1 1.4 1.0 0.7 0.9

05-09 10-14 15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 75-79 80+
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3.2. Marital status

Figure 3.4 shows percent distribution of working population (5 years or older) by marital status.  
The never married accounted for the highest proportion of working population at 42.0 percent 
while those cohabiting accounted for the lowest at 0.2 percent.

Figure 3.4 Percentage Distribution of the Working population (5 years or older) by Marital Status of the, 
Zambia 2022 

3.3. Educational attainment

Figure 3.5 shows percent distribution of working population (5 years or older) by educational 
attainment. Results show that individuals with grade 1 to 7 as the highest educational attainment 
accounted for the highest proportion of working population engaged in work at 44.8 percent, while 
those with master’s degree accounted for the lowest proportion at 0.1 percent. 

Figure 3.5: Percentage Distribution of the Working Population (5 years or older) by Education Attained, 
Zambia 2022. 

FFiigguurree  33..44  PPeerrcceennttaaggee  DDiissttrriibbuuttiioonn  ooff  tthhee  WWoorrkkiinngg  ppooppuullaattiioonn  ((55  
yyeeaarrss  oorr  oollddeerr))  bbyy  MMaarriittaall  SSttaattuuss  ooff  tthhee,,  ZZaammbbiiaa  22002222  

42.0
39.8

4.8 4.1
2.0 1.7 0.2

Never married Monogamously
married

Widowed Divorced Polygamously
married

Separated Cohabiting

FFiigguurree  33..55::  PPeerrcceennttaaggee  DDiissttrriibbuuttiioonn  ooff  tthhee  WWoorrkkiinngg  PPooppuullaattiioonn  ((55  
yyeeaarrss  oorr  oollddeerr))  bbyy  EEdduuccaattiioonn  AAttttaaiinneedd,,  ZZaammbbiiaa  22002222..  

0.1 

1.1 

2.0 

3.1 

7.5 

41.4 

44.8 

Masters' degree or higher

Bachelors' degree

None/Nursery

Certificate/Diploma

Not stated

Grade 8-12

Grade 1-7



10

REPUBLIC OF ZAMBIA
MINISTRY OF LABOUR AND 

SOCIAL SECURITY

Chapter Four: 
WORKING POPULATION (Paid/Unpaid work) 

4.1 Introduction

This chapter outlines characteristics of working population in paid and unpaid work. Paid work is 
work for which one is in a regular employment and receives renumeration in cash (Wage/ Salary) 
or in kind to which they are attached for performing assigned work. Unpaid work is work for which 
no salary/ wages or any financial benefit are received. 

4.2 Type of work

Work can be classified in five categories, namely, paid employment, own use production work, 
unpaid trainee work, volunteer work and other work. Other work, in this context, is designated as 
work which is compulsory in nature such as work normally performed by prisoners. 

Table 4.2 shows number and percent distribution of working population (5 years or older) by type 
of work and rural/urban. The working population was 12,340,995 of which 0.1 percent were in paid 
employment only, 26.4 percent were involved in both paid employment and domestic service work 
and 73.5 percent were in unpaid domestic service work (i.e. own-use production work). In both 
rural and urban areas, domestic work only accounted for higher percentage share at 83.4 percent 
and 61.0 percent, respectively.   

Table 4.1: Number and Percentage Distribution of the Working Population by Type of Work and Rural/
Urban.

Rural/Urban. Number

Paid Employment 
without Domestic 

Work

Paid Employment 
and Domestic work  Domestic  Work Only

Percent Percent Percent
Total 12,340,995 0.1 26.4 73.5
Rural 6,855,502 0.1 16.5 83.4
Urban 5,485,493 0.1 38.9 61.0

4.3 Population (5 years or older) in Unpaid Work

Table 4.2 shows the number and percent distribution of the working population (5 years or older) 
engaged in unpaid domestic service work by rural/urban and sex. There were 12,328,229 persons 
engaged in domestic service work of which 55.6 percent were in rural areas and 44.4 percent were 
in urban areas. Further, females accounted for 6,470, 627 while males were 5,857, 602. 

Table 4.2: Number and percent distribution of working population engaged in unpaid domestic service 
work by Rural/Urban and Sex, Zambia 2022

Rural/Urban Both Sexes Male Female
Number Percent Number Number

Total 12,328,229 100.0 5,857,602 6,470,627
Rural 6,849,558 55.6 3,253,747 3,595,811
Urban 5,478,671 44.4 2,603,855 2,874,816
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Table 4.3: Percentage Distribution of the Population Engaged in Unpaid Domestic Service Work by Age 
Group and Rural/urban, Zambia 2022

Age Groups Total Rural Urban
Number Percent Number Percent Number Percent

Total 12,328,229 100.0 6,849,558 100.0 5,478,671 100.0
05-09 680,366 5.5 474,191 6.9 206,175 3.8
10-14 1,593,062 12.9 1,063,256 15.5 529,806 9.7
15-19 1,725,420 14.0 1,035,140 15.1 690,280 12.6
20-24 1,728,704 14.0 931,669 13.6 797,035 14.5
25-29 1,523,746 12.4 752,523 11.0 771,223 14.1
30-34 1,180,160 9.6 538,285 7.9 641,875 11.7
35-39 957,439 7.8 442,696 6.5 514,743 9.4
40-44 784,641 6.4 378,184 5.5 406,457 7.4
45-49 622,717 5.1 318,623 4.7 304,094 5.6
50-54 452,971 3.7 248,416 3.6 204,555 3.7
55-59 330,214 2.7 191,417 2.8 138,797 2.5
60-64 254,637 2.1 151,035 2.2 103,602 1.9
65-69 169,725 1.4 100,746 1.5 68,979 1.3
70-74 122,112 1.0 77,409 1.1 44,703 0.8
75-79 86,881 0.7 59,524 0.9 27,357 0.5
80+ 115,434 0.9 86,444 1.3 28,990 0.5

Figure 4.1 shows percent distribution of working population engaged in unpaid domestic service 
work by age groups and sex. Results show that more young people between age 10 and 39 years 
engaged in unpaid domestic service work than did older people. However, age group 20-24 years 
accounted for the highest  proportion among the males (14.7 percent), while among females age 
group 15-19 years had the highest at 14.0 percent.

Figure 4.1: Percentage distribution of working population engaged in unpaid domestic service work by 
age groups and sex, Zambia 2022

Table 4.3 shows percent distribution of working population engaged in unpaid domestic service 
work by rural/urban and age group.  Results show that the age groups 15 -19 years and 20-24 
years had the highest percentage share of the unpaid domestic service workers at 14.0 percent 
each. In rural areas, age group 10-14 years had the highest percentage share, while in urban 
areas age group 20-24 years had the highest at 15.5 percent and 14.5 percent, respectively. 

FFiigguurree  44..11::  PPeerrcceennttaaggee  ddiissttrriibbuuttiioonn  ooff  wwoorrkkiinngg  ppooppuullaattiioonn  eennggaaggeedd  iinn  
uunnppaaiidd  ddoommeessttiicc  sseerrvviiccee  wwoorrkk  bbyy  aaggee  ggrroouuppss  aanndd  sseexx,,  ZZaammbbiiaa  22002222

05-09 10-14 15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 75-79 80+
Male 5.0 12.0 14.0 14.7 12.8 9.5 7.5 6.5 5.4 4.0 2.8 2.0 1.4 1.0 0.6 0.9
Female 6.0 13.8 14.0 14.0 13.5 12.0 9.6 8.0 6.2 4.7 3.4 2.6 2.1 1.4 0.8 1.0

Male Female
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Figure 4.2 shows percentage distribution of working population engaged in unpaid domestic 
service work by domestic (care/non-care work) and sex. Domestic care work was predominantly 
performed by females at 74.5 percent while males accounted for 25.5 percent. On the other hand, 
domestic non care work was dominated by males at 54.9 percent, yet females accounted for a 
substantially large proportion of 45.1 percent.

Figure 4.2: Percentage distribution working population by sex and domestic care/non care work, Zambia 
2022

Figure 4.3 shows percent distribution of working population engaged in unpaid domestic service 
by type of work. Overall, domestic non-care work accounted for a higher proportion of 66.1 
percent than domestic care work at 33.9 percent. Furthermore, domestic non-care work was 
predominantly higher (82.2 percent) compared to domestic care work at 17.8 percent among 
males. It is however worth noting to observe that, among females, domestic care and non-care 
work were almost balancing at 49.0 and 51.0 percent, respectively. 

Figure 4.3: Percentage distribution of working population engaged in unpaid domestic service by type 
of work performed (Care and Non-Care), Zambia 2022

FFiigguurree  44..22::  PPeerrcceennttaaggee  ddiissttrriibbuuttiioonn  wwoorrkkiinngg  ppooppuullaattiioonn  bbyy  
sseexx  aanndd  ddoommeessttiicc  ccaarree//nnoonn  ccaarree  wwoorrkk,,  ZZaammbbiiaa  22002222
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FFIIGGUURREE  44..33::  PPeerrcceennttaaggee  ddiissttrriibbuuttiioonn  ooff  wwoorrkkiinngg  ppooppuullaattiioonn  eennggaaggeedd  iinn  uunnppaaiidd  
ddoommeessttiicc  sseerrvviiccee  bbyy  ttyyppee  ooff  wwoorrkk  ppeerrffoorrmmeedd  ((CCaarree  aanndd  NNoonn--CCaarree)),,  ZZaammbbiiaa  22002222
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Figure 4.4 shows percent distribution of working population engaged in unpaid domestic service 
work by marital status.  The never married individuals recorded the highest proportion of 
the population that engaged in unpaid domestic service work at 44.4 percent, followed by the 
monogamously married individuals at 42.1 percent, while those cohabiting accounted for the 
lowest proportion at 0.2 percent.

Figure 4.4: Percent distribution of Working Population engaged in unpaid domestic service work by 
marital status, Zambia 2022

Figure 4.5 show percent distribution of working population engaged in unpaid domestic service 
work by highest educational attainment and sex. Individuals who attained grade 1 to 7 as the 
highest educational attainment had the highest percentage share at 44.8 percent, with 40.7 and 
48.4 percent among the males and females, respectively. Individuals who attained grades 8 to 
12 accounted for the second highest at 41.4 percent, while those with masters’ degree or higher 
accounted for 0.1 percent.

Figure 4.5: Percent distribution of the population engaged in unpaid domestic service work by highest 
education attainment and sex, Zambia 2022.

FFIIGGUURREE  44..44::  PPeerrcceenntt  ddiissttrriibbuuttiioonn  ooff  WWoorrkkiinngg  PPooppuullaattiioonn  eennggaaggeedd  
iinn  uunnppaaiidd  ddoommeessttiicc  sseerrvviiccee  wwoorrkk  bbyy  mmaarriittaall  ssttaattuuss,,  ZZaammbbiiaa  22002222
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4.4 Unpaid domestic service work for persons 18 years or older

The survey sought to gather information about domestic service work towards persons aged 18 
years or older to determine the extent of care extended to adult population.

Figure 4.6 shows percent distribution of working population engaged in unpaid domestic service 
work by type of work (i.e., care and non-care work) and rural/urban. Domestic non-care work 
dominated in both rural and urban areas at 59.8 percent in rural areas and 72.9 percent in urban 
areas, while care work accounted for 40.2 percent in rural areas and 27.1 percent in urban areas.

Figure 4.6: Percent distribution of working population (18 years or older) engaged in unpaid domestic 
service work by type of work performed and rural/urban, Zambia 2022

4.5 Unpaid domestic service work for persons aged 5-17 years 

The survey sought to gather information about unpaid domestic service work towards persons 
aged 5-17 years or older to determine the extent of care extended to child population.

Table 4.4 shows number and percent distribution of children (5-17 years) in unpaid domestic 
service work by rural urban and sex. There were 3,209,665 persons rending unpaid domestic 
service work of which 65.9 percent were in rural areas and 34.1 percent were in urban areas. 
Further, females accounted for 1,771,496 while males were 1,438,169. 

Table 4.4: Number and Percentage Distribution of Children (5-17) engaged in Unpaid Domestic Service 
Work by Rural/Urban and Sex, Zambia 2022 

Rural/Urban
Both sexes Male Female

Number Percent Number Number
Total 3,209,665 100.0 1,438,169 1,771,496
Rural 2,114,453 65.9 958,950 1,155,503
Urban 1,095,212 34.1 479,219 615,993

FFiigguurree  44..66::  PPeerrcceenntt  ddiissttrriibbuuttiioonn  ooff  wwoorrkkiinngg  ppooppuullaattiioonn  ((1188  yyeeaarrss  oorr  oollddeerr))  eennggaaggeedd  iinn  uunnppaaiidd  ddoommeessttiicc  
sseerrvviiccee  wwoorrkk  bbyy  ttyyppee  ooff  wwoorrkk  ppeerrffoorrmmeedd  aanndd  rruurraall//uurrbbaann,,  ZZaammbbiiaa  22002222
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Figure 4.7 shows the percent distribution of population engaged in unpaid domestic service 
work by rural/urban and sex. Results show that 55.2 percent of the population rendering unpaid 
domestic service work were female and 55.2 percent were male. In both rural and urban areas, 
there were more females engaged in unpaid domestic service work than males.

Figure 4.7: Percentage distribution of children (5-17 years) engaged in unpaid domestic service work by 
rural/urban and sex, Zambia 2022 

Table 4.5 shows number and percent distribution of population engaged in unpaid domestic service 
by activity. Fetching water was the most performed activity by males in rural areas, accounting for 
20.8 percent, following by washing at 20.1 percent, while the least performed activity was cooking 
at 4.4 percent. Washing and caring for children were the most performed activities by females in 
rural areas at 27.2 and 26.9 percent, respectively.

Cleaning was the most performed activity by males and females in urban areas, accounting for 
27.1 and 30.7 percent, respectively. 

Table 4.5: Number and percentage distribution of population engaged in unpaid domestic service work 
by activity, rural/urban and sex, Zambia 2022

Activity Rural Urban
Male Female Male Female

Total Number 958,950 1,155,503 479,219 615,993
Total Percent 100.0 100.0 100.0 100.0
Fetching water 20.8 11.8 23.7 10.1
Fetching firewood 15.3 4.1 2.5 0.6
Cooking 4.4 3.0 2.8 1.8
Cleaning 17.4 19.6 27.1 30.7
Washing 20.1 27.2 23.1 25.3
Caring for children 16.1 26.9 13.6 23.6
Other activities 5.9 7.4 7.2 7.9

FFiigguurree  44..77::  PPeerrcceennttaaggee  ddiissttrriibbuuttiioonn  ooff  cchhiillddrreenn  ((55--1177  yyeeaarrss))  eennggaaggeedd  iinn  
uunnppaaiidd  ddoommeessttiicc  sseerrvviiccee  wwoorrkk  bbyy  rruurraall//uurrbbaann  aanndd  sseexx,,  ZZaammbbiiaa  22002222  

44.8 45.4 43.8

55.2 54.6 56.2

Both Sexes Rural Urban

Domestic Non Care Workers Domestic Care Workers
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Figure 4.8 shows percent distribution of population engaged in unpaid domestic service work by 
activity and sex. Washing was reported as the most performed activity had the highest percentage 
share at 24.1 percent, with 21.1 and 26.5 percent among the males and females, respectively. 
Cooking was reported as the least performed activity accounting for 3.2 percent.

Figure 4.8: Percent distribution of population engaged in unpaid domestic service work by activity and 
sex, Zambia 2022

FFiigguurree  44..88::  PPeerrcceenntt  ddiissttrriibbuuttiioonn  ooff  ppooppuullaattiioonn  eennggaaggeedd  iinn  uunnppaaiidd  
ddoommeessttiicc  sseerrvviiccee  wwoorrkk  bbyy  aaccttiivviittyy  aanndd  sseexx,,  ZZaammbbiiaa  22002222
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Chapter Five: 
HOURS SPENT ON WORK

5.1. Introduction

This chapter presents information on the average time spent on paid (i.e. employment) and unpaid 
work. Unpaid work predominantly constitutes domestic and care giving services. In addition, the 
chapter presents SDG indicator 5.4.1, a proportion of time spent on unpaid domestic care work by 
age, sex and rural/urban  

5.2. Time spent on paid and unpaid work

Table 5.1 shows average time spent on paid and unpaid work per week. National average time 
spent on all work was 29.1 hours per week. Time spent on paid work was more (26.0 hours) than 
that spent on unpaid work, 10.2 hours. The average time spent by those performing both paid and 
unpaid work was 42.3 hours. 

Table 5.1: Average time spent (hours per week) on work (paid/unpaid domestic work) by work activity, 
Zambia 2022

Rural/Urban Total In paid work only
In both paid and 
Unpaid domestic 

work

In unpaid domestic 
work only

Total 29.1 26.0 42.3 10.2
Rural 20.6 14.3 34.9 10.0
Urban 37.0 36.8 46.1 10.6

Figure 5.1 shows average weekly hours spent on work by type of work  sex. Results show that 
time spent on a combination of both paid and unpaid domestic work was higher compared to 
time spent on unpaid domestic work only for both males and females. Females spent an average 
of 38.8 hours on a combination of paid and unpaid domestic work and 10.7 hours on domestic 
work alone while the corresponding time spent by males were spent 44.6 hours and 9.6 hours, 
respectively.

Figure 5.1: Average weekly hours spent on work (paid/unpaid domestic work) by type of work and sex, 
Zambia, 2022

FFiigguurree  55..11::  AAvveerraaggee  wweeeekkllyy  hhoouurrss  ssppeenntt  oonn  wwoorrkk  
((ppaaiidd//uunnppaaiidd))  bbyy  ttyyppee  ooff  wwoorrkk  aanndd  sseexx,,  ZZaammbbiiaa  22002222

44.6

9.6

38.8

10.7
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Figure 5.2 shows average time spent per week on unpaid service work by rural/urban and sex. The 
average number of hours spent per week on unpaid work was 26.8 hours with females spending 
less hours (23.4 hours) than did males (29.9 hours). Time spent on unpaid service work by rural 
residents were less (19.2 hours) than urban residents (34.4 hours). In rural and urban areas, 
females’ hours of work were less than those of males.

Figure 5.2: Average weekly hours spent on unpaid service work by rural/urban and sex, Zambia 2022

Figure 5.3 shows the average weekly hours spent on unpaid service work by age group and sex. 
Females generally spent less hours  than males across all the age groups except in age group 5-9 
years and 75 years or older where females had more hours than males.

Figure 5.3: Average weekly hours spent on unpaid service work by age group and sex, Zambia 2022
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Figure 5.4 shows average time spent on unpaid service work by province. Lusaka Province recorded 
the highest average time spent on unpaid service work at 36.5 hours, followed by Copperbelt 
Province with 34.2 hours and Luapula Province had the lowest average at 16.0 hours.

Figure 5.4: Average Weekly Hours Spent on Unpaid Service Work by Province, Zambia 2022

Figure 5.5 shows average time spent on unpaid service work by marital status and sex. Results 
show that males tended to spend more time than did females irrespective of their marital status. 
It is worth noting that males who cohabiting union and separated females  spent the most time of 
52.6 and 43.4 hours, respectively. 

Figure 5.5: Average time spent (per week) on unpaid service work by marital status and sex, Zambia 
2022
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Figure 5.6 shows average time spent per week on unpaid service work by headship and sex of 
head. Male headed households spent more hours on unpaid service work compared to female 
headed households with 45.1 hours and 40.8 hours, respectively. Similarly, male child-headed 
households spent more time on unpaid service work (41.4 hours) compared to female child-
headed households with 29.2 hours.

Figure 5.6: Average weekly hours spent on unpaid service work by household headship and sex, Zambia 
2022

Figure 5.7 shows average time spent per week on unpaid service work by highest level of education 
of respondents and sex. More hours were spent by persons whose highest education attained was 
masters degree  (46.3 hours) while less hours were spent by those with nursery education or no 
education (8.6 hours).

Figure 5.7: Average weekly hours spent on unpaid service work by highest level of education and sex, 
Zambia 2022
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5.3. Unpaid service activities on children (aged 5-17 years)

Figure 5.8 shows average time spent per week on childrens’ (5-17-year-olds) activities. Results 
showthat the longest duration was committed to child caring (14.9 hours), followed by washing (14 
hours) while fetching water demanded an average of 6.2 hours per week.

Figure 5.8: Average Weekly Hours Spent on Activities for Children Aged 5-17 years, Zambia 2022

Figure 5.9 shows average time spent on activities for children (5-17-year-olds) by sex. An average 
of 15.7 hours and 13.2 hours was spent on caring for children by female and males, respectively. 
However, 6.4 and 6.0 hours was spent on fetching water by females and males, respectively.

Figure 5.9: Children’s (5-17 years) average time (hour) spent on unpaid service work by activity and sex, 
Zambia 2022
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5.4. Unpaid service activities caring for  persons 18 years or older and persons aged 17 years 
or younger

Figure 5.10 shows average time spent on caring for household members aged 18 years or older 
and persons aged 17 years or younger  by sex. Males spent more time providing care to children 
aged 17 years or younger (42.6 hours) than did females (41.2 hours). Males spent more time 
providing care/assistance to household members aged 18 years (37.5 hours) than did females 
(36.5 hours). 

Figure 5.10: Average time spent on caring for household members aged 18 years or older  and persons 
aged 17 years or younger by sex of the care provider, Zambia 2022

Table 5.2 shows average time spent on different household members in respect to care-giving 
by province of the care provider. Time spent varied by type of care across provinces. The longest 
duration in terms of providing care/assistance to household members aged 18 years or older was 
observed in Eastern Province of 46.9 hours while the shortest was observed in Luapula Province 
of 27.2 hours.

The longest duration in terms of providing care/assistance to children aged 17 years or younger 
was observed in Lusaka Province of 44.0 hours per week while the shortest was observed in 
Luapula Province of 25.1 hours per week.

Table 5.2: Average time spent in providing different type of care household members by Province, Zambia 
2022

Province
Central Copper-

belt
Eastern Luapula Lusaka Muchinga Northern North 

Western
Southern Western

Providing care or assistance 
to household members aged 
18 years or older because of 
disability, illness, or old age

30.5 34.6 46.9 27.2 46 74 34.5 39.7 36.9 40.8

Looking after children 
aged 17 years or younger 
living in this household

34.5 41.8 37.8 25.1 44 35.3 35.3 42.8 35 34.6

Performing own use 
production activities to 
care for or maintain their 
household

38.7 47 36.3 37.1 47.6 40 35.9 46.3 40.8 32.4

FFiigguurree  55..1100::  AAvveerraaggee  ttiimmee  ssppeenntt  oonn  ddiiffffeerreenntt  hhoouusseehhoolldd  
mmeemmbbeerrss  bbyy  sseexx  ooff  tthhee  ccaarree  pprroovviiddeerr,,  ZZaammbbiiaa  22002222

36.5

42.6
45.2

37.5 36.5
41.2

Providing care or assistance to hhd members
aged 18 years or older because of disability,

illness, or old age

Looking after children aged 17 years or
younger living in this household

Performing own use production activities to
care for or maintain their household

Male Female
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Figure 5.11 shows average time spent on different household members by marital status and sex 
of the care provider. A total of 52.6 hour per week was spent by cohabiting males, representing 
the longest duration of care giving while the shortest duration was observed among the females 
in polygamous marriage with 28.9 hours per week.

Figure 5.11: Average time spent on different household members by marital status of the care provider, 
Zambia 2022

5.5.Proportion of time spent on unpaid domestic and care work activities

This section focuses on Sustainable Development Goal (SDG) indicator 5.4.1 for monitoring the 
Zambia’s performance in terms of time spent on unpaid work activities.

Table 5.3 show proportion of time spent on unpaid domestic and care work activities by rural/
urban and sex. In Zambia, 17.3 percent of the weeks’ total time was spent on unpaid domestic work 
activities, with females spending less time (14.8 percent) than did their male counterparts (19.5 
percent). Results also show that in rural areas, there were less time spent on unpaid domestic 
work (12.2 percent) than in urban areas (22.0 percent). 

Table 5.3: Proportion of time spent on unpaid domestic and care work activities by sex and rural/urban, 
Zambia 2022

 Sex Total Rural Urban
Both sexes 17.3 12.2 22.0
Male 19.5 13.9 24.4
Female 14.8 10.5 19.2

FFiigguurree  55..1111::  AAvveerraaggee  ttiimmee  ssppeenntt  oonn  ddiiffffeerreenntt  hhoouusseehhoolldd  
mmeemmbbeerrss  bbyy  mmaarriittaall  ssttaattuuss  ooff  tthhee  ccaarree  pprroovviiddeerr,,  ZZaammbbiiaa  22002222
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Figure 5.12 show proportion of time spent on unpaid domestic and care work activities by province. 
Results show that the proportion of time spent on unpaid domestic work activities varies markedly 
from province to province as can be observed in the figure, with Lusaka Province spending the 
largest proportion of the week’s total time at 23.1 percent, followed by Copperbelt Province at 22.0 
percent. Western Province spent the smallest proportion of the time of 10.1 percent.

Figure 5.12: Proportion of time spent on unpaid domestic and care work activities by province, Zambia 
2022

Figure 5.13 show proportion of time spent on unpaid domestic and care work activities by age. 
Results show that the proportion of time spent on unpaid domestic work activities varies markedly 
from age to age as can be observed in the figure, with those aged 25-29 years Province spending 
the largest proportion of the week’s total time at 26.2 percent, followed by the 30-34 and 35-39 
year-olds at 26.1 percent each. Persons aged 5-9 years spent the smallest proportion of the time 
of 5.3 percent.

Figure 5.13: Proportion of time spent on unpaid domestic and care work activities by age, Zambia 2022
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